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CENTER MORICHES TEACHERS' CONTRACT 
SEPTEMBER 1,2003 TO JUNE 30,2007 
PREAMBLE 
In order to effectuate the provisions of Chapter 392 of the Laws of 1967; Public Employees' Fair 
Employment Law Article 14 of the Civil Service Law, and to encourage effective and harmonious 
working relationships between the Center Moriches Board of Education and the professional staff 
AGREEMENT IS MADE AND ENTERED INTO on THIS DAY OF by and 
between the Board of Education of Center Moriches Union Free School District and the Center 
Moriches Teachers' Association. 
CMTA SEPTEMBER 1,  2003 - .TUNE 30,2007 
ARTICLE 1 - DEFINITIONS 
As used i n  this agreement: 
The tenn "Board" shall mean the Board of Education, Center Moriches Union Free 
School District, Town of Brookhaven, Sufhlk County: New York. 
The tenn "Association" shall mean the Center Moriches Teachers' Association 
The term "teacher" shall meail all certified professional personnel included i n  the 
negotiating unit. 
"Administrative level" shall mean the position of principal or other full-time 
supervisory position. 
The term "professional" shall mean any person holding a valid certificate issued by 
the New York StateDepartmen t of Education or occupying aposition requiring same. 
The term "para-professional" shall mean non-certified personnel aiding the teacher. 
"Teacher Assistant" means one who is certified as a Teacher Assistant according to 
the regulations of the Cormnissioner of Education. 
The term "consultation" shall mean a meeting for the purpose of exchanging views. 
The term "day" shall mean school days. 
ARTICLE 2 - RECOGNITION 
The Center Moriches Board of Education, having determined that the Center Moriches Teachers' 
Association is supported by a inajority of the teachers, teacher assistants and registered nurses in  the 
unit composed of' all professional certificated personnel except the chief executive officer. building 
principals and administrative assistants, hereby recognizes the Center Moriches Teachers' 
Association as the exclusive negotiating agent for the teacherss, teacher assistants and registered 
nurses in such unit. Such recognitions shall extend f o r  the maximum period of time permitted under 
Section 208 of the Public Employees Fair Emnployment Act of 1967. 
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ARTICLE 3 - DUES AND PAYROLL DEDUCTIONS 
The Board agrees to deduct from the salaries of its teachers dues for the 
CenterMorichesTeac11ers'Associatio~i, the New York State United Teachers, and the American 
Federation of Teachers as said teachers individually authorize the Board to deduct, and to 
transmit, the monies promptly to the Association. Authorization shall be in writing i n  a form 
mutually agreed upon, with the Association accepting the responsibility of the collection and 
forwarding of these fornx. These shall be the only choices for dues deduction. 
The Association shall certify to the Board in  writing the current rate of nlembelship dues of 
the associations named in Section A above. The Association shall give the Board thirty (30) 
days written notice prior to the effective date of any such change. In no event shall the rates 
of membership dues be changed during the year for which they are established. 
Deductions referred to in Section A shall be made in equal installments from the 3"' through 
2oth pay periods inclusive. The Board shall not be required to honor for deduction any 
authorizations that are delivered to it later than two (2) weeks prior to the distribution ofthe 
payroll from which the deductions are to be made. 
One week prior to the distribution of the payroll from which deductions will begin, the Board 
shall provide the Association with a list o f  those teachers who have authorized the Board to 
deduct dues for the associations named in Section A. Personnel hired after the dues deduction 
has begun shall be entitled to dues deduction for the remainder of the period. 
The Board agrees that it shall not accord dues deductions or similar check-off'rights to aliy 
other teacher organization. 
Dues deductions shall be automatic once the authorization is given by the teacher until such 
authorization is withdrawn. Two weeks notice must be given to the Business Office if such 
authorization is to be withdrawn. 
The Board agrees to accord payroll deduction privileges for annuities and/or direct deposits 
ARTICLE 4 - TEACHER AND ASSOCIATION RIGHTS 
A. The principal of each scl~ool building shall meet as required with Association representatives 
for each building to discuss school operations and questions relating to the operation of this 
Agreement. Proposed changes in existing policies and procedures and new policies and 
procedures for each school shall be appropriate subjects for discusslol~ at such meetings. 
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ARTICLE 4 - TEACHER AND ASSOCIATION RIGHTS, continued 
The Board and Association have the right to request and receive from each other. within a 
reasonable period of time, information, statistics and records relevant to negotiations or 
necessary for the proper adininistration or enforcement of this agreement which are not of' 
a confidential nature and not readily available to the requesting party. 
Whenever the Board or its representatives begin consideration of the proposed scllool budget 
for the coming year, notice shall be given to the Association, and opportunity sllall be given 
the Association for a consultation on items of mutual interest. 
The Superintendent of Schools and representatives of the Association shall meet five (5) times 
a year at regularly schedule intervals to discuss matters concerning the inlplementation of this 
Agreement and other matters of mutual concern. The Association president shall call the first 
meeting during late September or early October. The scl~edule for the remaining meetings 
shall be set at this meeting. Additional special meetings may be held to cope with special or 
emergency situations as the need arises. 
If representatives of the Association are scheduled by the parties to this Agreement to 
participate during working hours i n  conferences, meetings or negotiations, mutually 
satisfactory provisions shall be made for their absence froin the classroom. 
A copy of the agenda of Board meetings will be forwarded to the Association. When there are 
other items known in advance, and not appearing on the agenda, which may be reasonably 
expected to lead to action on matters of consequence or directly affecting teachers, prior notice 
shall be given to the Association. This does not apply to background information supplied for 
the Board's consideration. The president or representatives of the Association shall have the 
right to attend all public Board meetings. 
The Association as the exclusive representative of the teachers shall, upon advance written 
request of the Board, be given a reasonably 'early place upon the agenda of public Board 
meetings. The president or representative of the Center Moriches Teachers' Association shall 
have the right to inspect the nlinutes of the Board of Education and request copies of specific 
sections of the minutes. 
Tlie Superintendent of Schools shall arrange for the Association to be given a place on the 
agenda of the opening day orientatioll prograin 
All funds - federal, state or local - above and beyond the fimds anticipated at the time the budget 
is approved, which become available and are not specifically assigned or limited by the source, 
shall be made known to the Association. Proposals iitilizing such filnds shall be nliltually 
f?amed by the Superintenden tof'Schools and representatives of the Association for subn~ission 
to the Board tor final approval. 
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ARTICLE 4 - TEACHER AND ASSOCIATION RIGHTS, continued 
J. No existing Board policies, instnictions or handbooks shall in any way limit the rights granted 
teachers in  this Agreement. This Agreement shall not be interpreted or applied to deprive 
teachers of professional advantages heretofore elljoyed unless expressly stated herein. 
K. No one shall interfere with the performance of'the teachers' duties unless unusual or emergency 
conditions prevail. This includes use of the public address system during regularly scheduled 
classes. 
L. The Association shall have the use of school buildings, facilities and equipment, provided that 
such use shall not interfere with regular school operations and shall be approved in the normal 
manner provided for in school district policy. Duly authorized representatives ofthe Association 
shall, with the approval of the Superintendent of Schools, transact official organization business 
on school property at reasonable times. 
M. If a supervisor requests a meeting where a teacher may be reprimanded, warned, or otherwise 
disciplined, the supervisor shall advise the teacher that helshe has the right to have a duly 
authorized representative of the Association present at the meeting. The teacher shall have the 
right to postpone the meeting fbr a reasonable period of time pending availability of an 
Association representative. The meeting, however, may not be postponed beyond the close of the 
school day. The Association shall notify the Superintendent of Schools of the names of the 
CMTA officers and building representatives. 
N. The Association shall have the right to post notices of its activities and matters of Association 
concern on teachers' bulletin boards. The Association may use teacher mailboxes for 
coinmunications to teachers. Announcements of meetings may be listed in  school activity 
bulletins, and the public address system may be used for announcing time and place of meetings. 
0 .  The Board shall provide a budgetary item fbr the purpose of purchasing reference materials for 
teachers, which shall be housed in the school libraries or other appropriate locations within the 
limitations of space and personnel available. A selection committee comprised of persons 
representing the Association, ~~11001 librarians, and the administration shall be entnlsted with the 
task of screening the request received from professional staff members for purchase within the 
budgetary limitation. The library chairperson shall call the first meeting during the first part of 
October and act as chairperson of this committee. 
P. The Board or its administrative representative shall confer from time to time with Association 
representatives regarding the improvement of the selection and use of educational materials, 
books and equipment. All reasonable steps within the budgetary limits shall be taken toward 
in~plementation of r-econ~n~endations arising out of' such discussions. 
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ARTICLE 5 - GRIEVANCE PROCED1.m 
The grievance procedure for employees shall be  as follows: 
The grievance procedure shall be used as a last resort in resolving employee problems. It is 
understood that before resorting to this procedure, every attempt shall be made to resolve conflicts 
and difficulties through discussion between the parties concerned, in  an atmosphere, which is both 
considerate and fair. However, theBoard recognizes that when such attempts are not successfid and 
a real grievance exists, the formal machinery of  this procedure shall be brought to bear in the solution 
of the problem. 
1. A grievance is adispute between the parties as to the meaning, interpretation or application of- 
the provisions of this Agreement. It shall be available to all employees, groups of employees, 
or the Association, who believe them aggrieved. A grievance must be initiated within 45 days 
of when the teacher or the CMTA should have known of the alleged violation. 
2. Employees utilizing this procedure shall be free from coercion, interference, restraint, 
discrimination, or reprisal of any kind. 
3. ~ r n p l o ~ ~ e s  shall be entitled to representation by any designated person orpersons during any 
phase of this procedure. 
4. This procedure shall not be used as a method of forn~ulating policy, changing rules or 
regulations, or circun~ventilg provisions of state statues relating to tenure, retirement, 
compensation, or disciplinary proceedings. 
5 .  Copies of all written material, such as documented grievance statement, appeal requests, and 
decisions rendered, shall be filed with the Clerk of the Board of Education immediatelyafter 
they have been served or issued. 
STAGE ONE 
An employee shall present a written statement of the grievance to hidher immediate supervisor, 
outlining and documenting the basis of the con-plaint. The immediate supervisor shall acknowledge 
receipt of the statement and answer it with a written statement within 48 hours of said receipt, giving 
hidher resolution of the stated grievance. 
STAGE TWO 
If the grievance has not been resolved as a result ofthe action taken in Stage One, the employee may 
request in a written statement, a review by the Superin tenden t of Schools. This request shall be made 
within seven (7 )  days after the receipt of the decision rendered in Stage One. A fomlal hearing shall 
be granted within seven (7 )  days of tho receipt of the fully documented appeal statement, and a 
written decision rendered and delivered to the employee within 48 hours after such hearing. 
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ARTICLE 5 - GRIEVANCE PROCEDURE, continued 
STAGE THREE 
If the grievance has not been resolved as a result of the second stage, the employee may request, i n  a 
written statement, a review of the determination of the Superintendent of Schools by the Board of 
Education. This appeal shall be served on an officer of the Board within seven (7) days following the 
rendering of'the decision in stage Two. If so requested in  the appeal, the Board will hold a formal 
hearing within fourteen (1 4) days. A decision of the Board shall be made known no later than seven 
(7) days following said hearing. 
STAGE FOUR - BINDING ARBITRATION 
A.  Any grievance as defined in Subsection 1 above, which is not settled through the grievance 
procedure, may be submitted by the Association to binding arbitration, provided that the 
Association notifies the Superintendent of Schools within ten (10) school. days from the date 
of receipt of the written denial of the grievance in Stage Three. If no such notice is received by 
the Superintendent of Schools witl~in ten (10) days, the grievance shall be considered 
automatically settled on the basis of the decision given in  Stage Three. 
B. The Association and the superintendent may agree upon a inutually acceptable arbitrator. If they 
are unable to agree, the grievance may be submitted pursuant to the rules and procedures ofthe 
American Arbitration Association within fourteen (1 4) days of such impasse. 
C. The arbitrator shall be limited to ruling on grievances as defined herein above. The arbitrator 
shall have no power to add to, subtract from, supplen~ent or modify in any way any of the 
provisions of this Agreement. 
D. The arbitrators' reco~ntnendatioil shall be made in writing and shall be rendered within thirty(30) 
days after the hearings are officially closed andlor the date post-briefs are filed by either side. 
E. The decision of the arbitrator shall be final and binding. 
F. The costs of such arbitration shall be borne equally by the parties. 
ARTICLE 6 - TEACHER EMPLOYMENT AND RECRUITMENT 
The Board and the Association agree that: 
A. Every ef'fort shall be made to recruit teachers who are certified and supply evidence of 
scholarship and appropriate academic preparation. 
B The Board shall do evet-phing in its power to attract personnel of the highest quality to teach 
in the Center Moriches Union Free School District. 
CMTA SEPTEMBER 1 ,  2003 - JUNE 30,2007 
ARTICLE 6 - TEACHER EMPLOYMENT AND RECRUITMENT, continued 
C Department Chairpersons and appropriate area and grade level teachers agree to participate 
when requested in  tlie process of hiring teachers, including substitutes who are to be 
employed for an extended period of time. These staff members may be requested to provide 
written recommendations which shall receive consideration by the Board or its representative 
before final selection. A list of appropriate subject area and grade level teachers will be 
provided by the Association for the summer vacation. 
D. Teachers may submit names and reco~nmendations of other teachers and substitutes who are 
available for employment in the District. 
ARTICLE 7 - PROMOTIONS AND VACANCIES 
All professional promotional positions shall be filled pursuant to the following procedures: 
1. Such vacancies shall be adequately publicized, which shall mean, as a minimum, that 
a notice shall be posted in each school clearly setting fort11 a description of'and the 
qualifications for the position, including the duties and salary. During summer 
vacation, notices shall be mailed to all members of the professional staff. 
2. Such notices shall be posted or mailed as far in advance as possible, ordinarilyat least 
thirty (30) days before the final date when applications must be submitted, and in no 
event less than two weeks before such date. 
3. Teachers who desire to apply for such vacancies shall submit their applications i n  
writing to the Board or its authorized agent within the time limit specified in  the 
notice. 
4. Such vacancies shall be filled on the basis of qualifications for the vacant position. 
However, when applicants are equally qualified, preference shall be given teachers - 
currently employed in  tlie Center Moriches Union Free School District. 
Promotional positions are defined as follows: positions paying a salary differential, positions 
on the administrative level, and positions involving direct supervision of professional or 
paraprofessional personnel. 
All appointments to the aforesaid vacancies and opening shall be made without regard to age, 
race, creed, color, religion, nationality, sex, marital status, and position on the salaryschedule. 
All openings for swnmer scliool and home teaching shall be posted in each school as early as 
possible, nonnally thirty (30) dqs  before tlie start of such programs, but in any event not later than ten 
(10) days prior to the start of such programs. l'eachers who have applied for such 
program shall be notified of the action taken regarding their applications as early as 
practicable. 
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ARTICLE 7 - PROMOTIONS AND VACANCIES, continued 
E. Preference in filling positions in  summer school shall be given to regularly employed teachem 
i n  the Center Moriches Union Free School District unless a more qualified applicant is deslred 
and available outside the district. 
F. Home teaching assignments shall be offered first to the regular classroom teacher and 
subsequently to regular employed teachers of the Center Moriches Union Free School District. 
ARTICLE 8 - TEACHER ASSIGNMENT 
A.  Teachers shall be notified in writing of their programs for the coming school year during the 
last month of the current school year. Teachers shall receive as much advance notification as 
possible of any changes of assignment which may subsequently occur. In addition, teachers 
shall be given an explanation of the reason or reasons for the change. 
B. Teachers shall be assigned in  accordance with the regulations of the State Education 
Department and the Education Laws of the State of New York. 
C. Teacher assignments and transfers shall be made without regard to age, race, creed, color, 
religion, nationality, sex, marital status, and position on the salary schedule. Requests for 
assignment changes will be honored whenever possible. 
ARTICLE 9 - TEACHER EVALUATION 
A. Pursuallt to Section 100.2(0) of the Comnissioner's Reg~~lations, the school district i n  
consultation and collaboration with teachers, personnel professionals, administrators and 
parents shall develop a plan which addresses the following area: criteria for evaluation, 
assessment approaches, teachers improvement, and training in performance evaluation. 
Instructional faculty members of this district will have their teaching performance evaluated 
and/or monitored in accordance with the Annu'al Professional Performance Review (APPR) 
plan and its accompanying components and established criteria. 
B. All monitoring or observation of the work performance ofteachers shall be conducted openly 
and with the full knowledge of the teachers. The use of public address, audio systems, and 
other surveillance devices for teacher evaluation shall be prohibited, unless there is mutual 
agreement as to their use. 
C. All methods of teacher evaluation to be used shall be adopted in coilsultation with 
Association representatives. 
D. Formal classroom obse~vatioi~s shall not be conducted in assignments where the teacher is 
~incertified. 
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ARTICLE 10 - EXTRA-CURRICULAR ACTIVITIES AND ASSIGNMENTS 
Extra-curricular activities shall be defined as  any activities with children performed by teachers 
after school hours and not covered under Article 11. 
All extra-curricular activity assignments shall be made by the Board of Education. Teachers 
may apply for such assignments by making application to the Superintendent of Schools no 
later than two (2) weeks after such notification is cormllunicated to the CMTA. The Board, 
however, reserves the right to appoint appropriate person(s) from outside the professioilal staff' 
after considering the recommendations of  the Superintendent of Schools. 
Extra-curricular activities shall be conlpensated for as shown in Schedule F which is attached 
hereto and made a part of this Agreement. TheBoard reserves the right to alter by deletion or 
addition, after consultation with the Association, the list shown in Schedule F if the need 
should arise. 
The Board agrees to notify the CMTA of all new clubs or activities as they are given Board 
approval. 
Assignments to extra-curricular activities shall be made by October 1 .  
Coaches will be paid one-half stipend at mid-season and in fill1 at the end of the appropriate 
sports season. Advisors shall receive half pay at the half year and the remainder at the end of the 
school year, upon notification to the immediate supervisor of completion of the assignment. 
Chaperoning of administratively-approved social activities, such as dances, sports events, etc., is 
classified as extra-curricular and shall be voluntary on the part of the teacher. All chaperoning 
arrangements shall be the responsib'ility of the building principal and hislher designee. 
After assignment have been made, the list ofunassigned or vacant activities shall be distributed 
to all teachers. In the event that a club or activity does not function after an assignment has been 
made, and that club or activity is discontinued for the year, notice of such discontinuance shall 
be sent to the president of the Association and posted in appropriate locatidns. 
Unused funds from activities that are not active in any given year shall be apportioned to the 
advisors of clubs or activities approved by the Board but not currently listed in schedule F. 
1 
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ARTICLE 11 - TEACHING HOURS, DAYS AND RESPONSIBILITIES 
A. All teachers' workdap (Grades K-12) shall be 7 hours and 24 minutes in  length. Within the 
context of the teacher workday, and except as provlded i n  Paragraphs D(2), E and F herein, 
teacher responsibilities will be as follows: 
Elementary Mlddle School High School 
Teaching time:4 hours 30 minutes Teaching Periods: 5 Teaching Periods: 5 
Pre-School Pro- Professional Period Professional 
fessional Period: 45 mlnutes (common prep): 1 Period: 1 
Lunch Period: 45 minutes Lunch Period: 1 Lunch Period: 1 
Preparation Preparation Preparation 
Period: 45 minutes Period: 1 Period: 1 
Home Room: 15 minutes Duty Period: 1 Duty Period: 1 
Advior/Advisee 
Dismissal: 1 5 mi nu tes Extra Help Period: 1 1 oth Period: 1 
Post Dismissal: 9 minutes 
Elementary teachers (Grades K-5) will start their work day 45 minutes prior to the start of 
students' school day. This time will be used at the discretion of the elementary school 
principal for staff meetings, grade-level meetings, extra help for students, record keeping, 
preparation for the teaching day and other duties associated with the teaching process. 
Elementary teachers will end their work day at the conclusion of' the elementary post 
dismissal period. 
Middle School: 
1 .  Middle School academic teachers (Grades 6 , 7  and 8) will teach five (5) periods per day 
(except as provided for in Paragraphs E and F herein). 
2. In addition, Middle School teachers will each be required to provide the equivalent of one 
(1) period per day, to be scheduled by administration, for the purposes of providing 
Advisor/Advisee Program and extra help for students. The Advisor/Advisee Program 
will be developed jointly by a committee chaired by the Middle School Principal and 
comprised of Middle School teachers. 
3 .  Middle School teachers will be required to participate, once per school day, in a common 
preparation period with other Middle School teachers. as assigned by Administration for 
the purposes of developiilg and implementing interrelated course work and curriculum, 
for reviewing individual student's performance, for planning common andlor group 
activities between and among students and for otner such purposes that enhance the 
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ARTICLE 11 - TEACHING HOURS, DAYS AND RESPONSIBILITIES, continued 
education of the middle school students. This common period will principally be ~ised by 
similar grade level teachers working together, but may be used across thz grades as well. 
The use of this time period will be ntonitored by the building principal and will be subject 
to the building principal's direction within the context of this paragraph. 
4. All Middle School teachers will be required to perform one (1) Administrative Duty per 
day as directed by the building principal. 
5. Teachers who have teaching responsibilities in both the High School and the Middle 
School will be required to participate in the Advisor/Advisee/Extra Help period in the 
Middle School (subparagraph 2 herein) or in the "Tenth Period" in the High School 
(paragraph D(2) herein) but notboth. 
D. High School 
I. High School academic teachers will be assigned five ( 5 )  teaching periods per day (except 
as provided in Paragraphs E and F herein). 
2. High school non-academic teachers (art, music, technology, home and careers, special 
education, phyiical education, business) may be assigned six (6) teaching periods per day 
(see E herein). 
3. In addition, all high school teachers will be required to participate in a post student 
dismissal program known as "tenth period." Teacher responsibilities during 10"' period 
shall include: providing assignments for absentees, extra help for students, enrichment 
programs for students, scheduled remediation instruction fbr students who are failing or 
in danger of failing, teacher-assigned detention, departmental and building staff meetings, 
and other duties associated with the teaching process. Tenth-period activities are to be 
documented for department chairpersons and the building administration on a regular 
basis. Tenth period is subject to review, scheduling and supervision by the building 
principal. Teachers will be scheduled for a specific class~~oom for tenth period. 
Nothing in this definition is to be construed as eliminating the responsibility of teachers 
for field trips; review classes or other such activities directly concerned with the 
instructional program which may begin and terminate at times earlieror later than covered 
by the above definition. 
4. All High School teachers will be assigned one (1 ) Administrative Duty per day as 
directed by the building principal. Adnlinistrative or supeivisory duty shall be defined as: 
study halls, building supervision (halls), or administrative functions (i.e. monitoring 
visitors). 
5. All High School teachers will be assigned one ( I  ) "Professional Period" per day. 
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ARTICLE 11 - TEACHING HOURS, DAYS AND RIESPONSIBILITIES, continued 
During said professional period, teachers shall perform instructional enhancement acbvities, 
which may include: 
Departmental, grade-level, and team collaboration with teachers. 
Cross-curricular collaboration with teachers 
Mentoring sessions with new teachers 
Extra help for students assigned to the teacher's class 
Regents tutorials for students assigned to the teacher's class 
Homework tutorials for students assigned to the teachers' class 
Assist students in using technology for research for students assigned to the teacher's 
class 
Familiarize oneself with current educational technology and web sites 
Colleague observation when mutually agreed upon 
Conference calls to parents, other teachers, etc. 
Teacher assistance: defined as a similarly certified teacher in the classroom of another 
teacher for mentoring support 
Staff development 
1 3. Curriculum involvement and development 
14. Participate in professional growth activities 
15. Participate in case study, child study, and committee on the handicapped meetings 
16. Review and evaluate software, technology, textbooks, instructional materials, etc. 
1 7. Participate in program development and/or program revision meetings 
18. Test and screen students by special staff 
19. Evaluate and grade students assigned to the teacher's class 
20. Review student records for students assigned to the teachers' class 
21. Departmental or grade-level exanination writing 
22. Plan and prepare materials for laboratory activities 
23. Repair of departmental equipinent 
24. Serve on special committees 
25. Assisting students.with special projects for students assigned to the teacher's class 
26. Meetings with building or central administration 
27. Scheduled meetings with individual student's parents 
28. Other activities as mutually agreed upon between the District and the Association 
General Conditions - For all of tlle options above, the followiilg conditioils apply: 
No evaluation or formal observations shall occur except to the extent necessary to 
ensure that a specific professional activity is occurring 
These options may not be used to replace a substitute teacher 
No formal lesson plans are required for these periods 
This period will not be used to fulfill IEP obligations for special education 
students 
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e. Professional period activities will be coordinated, monitored and reviewed by 
Department Chairpersons who will report activities to building principal 
E. High School and Middle School teachers other than those in the regular education "academic 
subjects" (English, Social Studies, Mathematics, Science and Foreign Language) shall not be 
assigned more than six (6) instructional periods per day, in addition to 10"'period for High 
School teachers and Advisor/Advisee/Extra Help period for Middle School teachers. 
Teachers who are assigned a sixth teaching period will not be required to participate in a Duty 
Period. 
F. "Academic Teachers" (English, Social Studies, Mathematics, Science and Foreign Language) 
in  both the High School and Middle School may volunteer to teach six (6) instructional 
classes per day (other than I oh period for High School and AdvisorIAdvisee Extra Help for 
Middle School) provided that such teacher will be given an additional stipend for the duration 
of the additional teaching assignment on the basis of $7200.00 per school year pro-rated for 
the lengtl~ of the assignment. The sixth (6th) teaching period will be in lieu of a Duty Period. 
Any special area teacher may volunteer, if requested by administration, to teach seven (7) 
instructional classes per day (other than loth period for High School and 
Advisor/Advisee/Extra Help period for Middle School), provided that such teacher will be 
given an additional stipend for the duration of the teaching assignment on the basis of 
$7200.00 per school year pro-rated for the length of the assignment. 
G. All teachers shall be provided with at least a forty-minute unassigned period (prep. period) per 
day for use in job related activities (marking papers, preparing lesson plans, etc.). A duty-free 
lunch period of at least forty (40) ininutes per day shall be provided, unless a different 
schedule is agreed to between administration and CMTA. 
H. The school year shall consist of '183 days; allocation between instructional days ands 
conference days shall be made by the Superintendent. The school calendar shall be arrived at 
i n  consul tation with the Association. 
I. Teachers shall be required to attend three (3) evening meetings of the general staff per year, 
including open house or parents' nights. Dates and times of these evening meetings will be 
determined by agreement with the Association. 
J. The last three days of the school year will be half-days for the elementary school children. 
The teaching staff will work the remainder of the school day on year-end paperwork and other 
close-out activities. 
K. The District once per semester may schedule a faculty meeting to last 110 longer than one hour 
prior to or after the conclusion of the regular work day. 
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A class is defined as an instructional period that requires teacher preparation, student 
assessment, the taking of attendance, andlor the recording of grades, except for those other 
responsibilities as described elsewhere within this contract. 
In the event of the implementation of a full or partial block scheduling program, the Board 
agrees to establish a committee to review the total time for instructional periods. 
High School academic teachers will have no more than three (3) different preparations per 
day, unless a teacher elects to teach an elective class or a 6th-period, which may require a 
fourth preparation. 
Regents' science classes could include lecture and the corresponding laborato~y section. 
Teachers ofRegents sciencecourses shall be given no more than three (3) lectureflab sections. 
In the event that the teacheris assigned an additional full period elective, totaling 5.5 teaching 
periods per day, the teacher will not be assigned a supervisory duty period. Every effort will 
be made to schedule a teacher for the lab class with the corresponding lecture class. 
Supervisory activity at lunch periods 6-12 shall be voluntary on the part of the teacher. 
Cafeteria supervision shall be compensated at the rate of $1 00.00 per quarter. If there are 
more volunteers than needed, the Association, in consultation with the administration, will 
develop a sys tem or rotation based on staff seniority. If insufficient volunteers are available, a 
rotating system shall be devised by the Association and iinplenlented by the Board. 
Department Chairpersons: 
1 .  Major Department and Minor Departments are defined in Schedule H herein. 
2. Major Department Chairpersons will be allowed the equivalent of one teaching period 
and one administrative duty period to fdfill Departmental responsibilities. 
3. Minor Department chairpersons will be allowed the equivalent of one administrative duty 
period and will not be required to teach inore than five (5) instn~ctional periodsperdayin 
order to fultill departmental responsibilities. 
4. Major and Minor Chairperson responsibilities include, but are not limited to: 
a) Coordination of K- 12 curriculum 
b) Evening and after-school meetings as required 
c) Up to two days pre-school year and three days post-school year up to June 30 for 
administrative tasks, meetings, etc. 
d) Coordination and review of "Professional Period" activities as defined by 
paragraph D(4) herein 
The CMTA President will be given the equivalent of one teaching period and one 
administrative duty period to administer Union business. 
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The Board and the as so cia ti or^ agree to the following as a statement of basic intention concerning 
class size: 
1 Every effort shall be made to maintain a normal standard of not more than 25 pupils 
per subject matter class. K-6 classes should not exceed 29 pupils. 
2 The maximum teaching load for teachers i n  grades 6 through 12 shall be 150 students 
per day. 
3 The total number of children in "inclusion classes7' shall not exceed 25 students per 
class. 
4 The maximum teaching load for elementaly special area teachers: (art and music) shall 
not exceed 150 students per day. 
5 The master schedule of high school instructional classes shall be structured to achieve 
the intent of this article. 
6 Technology, home and careers, science labs and other special subject classes shall be 
limited in size to the number of  pupils who can occupy the stations available fbr safe 
supervision of the children. This number shall be determined by the Board in 
consultation with the teacher o f  the subject in accordance with rules, regulations and 
guidelines set by the SWe Education Department. 
ARTICLE 13 - (INTENTIONALLY LEFT BLANK) 
ARTICLE 14 - SUBSTITUTES 
A. ' The Board agrees to make every effort to provide a sobsti tute for each absence of a regularly 
scheduled assigned teacher. If these efforts fail to produce an available substitute, then the 
taking over of the class or classes during the unassigned period shall be voluntary on the part 
of an individual staff member. Preference would be given to those from the same subject area 
and/or grade level. However, if no instiuctional staff member volunteers, the principal can 
assign a member during that time, provided that the teacher is available. The principal would 
begin by assigning those individuals who are from the same subject are andlor grade level as 
that of the absent teacher. compensation for said assignment for those volunteering or for 
those assigned by the principal and/or representative shall be at the rate of $40 per 
instmctional period. 
B. Teachers agree to i11t01.m their building oftice sufticiently in advance so that arrangements 
may be made to provide a substitute for their absence. 
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C. Teachers further agree normally to keep their records and lesson plans in such order and 
available so that they may be of significant use to anyone filling in for them. Department 
chairpersons shall be available so that they may be of significant use to anyone filling i n  for a 
member of their departments. 
D. Administrators shall hold at least one orientation and information meeting for all substitute 
teachers and aides who may be used in the District. 
ARTICLE 15 - CURRICULUM DEVELOPMENT 
A. The Board and the Association agree that there shall be coordination of curricula in all subject 
areas to prevent overlapping and to promote developmental learning. 
B. Funds shall be made available in the regular budget for in-sewice teacher training and curriculunl 
development. Utilization of these funds will be determined by the Administration in consultation 
with the Association. 
C. Curriculum committees shall include administration and Association representatives. Such 
committees shall set the guidelines and criteria for their operation. 
ARTICLE 16 - PROFES STONAL IMPROVEMENT 
A. The Board may provide workshops, conferences, and programs for teachers, designed to improve 
the quality of instruction. 
B. The activities mentioned in  (A) shall be selected, organized and scheduled in consultation with 
the Association. Teachers agree to accept the responsibility for %attendance at such officially 
sponsored activities which concern their area of professjonal performance. 
C. The Board will encourage colleges and universities or SCOPE to provide courses at the Center 
Moriches Union Free School District and provide cla~sroon~ facilities for same. 
D. Teachers shall be encouraged to attend conferences, workshops, or meetings in their subject or 
grade-level areas, including those held during school hours at other locations. Permission to 
attend such activities may be given by the superintendent of Schools without loss of leave time or 
pay to the teacher. 
E. The Board agrees to finance the expenses of teacheis attending conferences, workshops or 
meetings as representatives of the school, whenever prior approval for such attendance has been 
granted. In the event that approval is not granted, the teacher and the Associrtioi~ shall be 
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notified as soon as possible. Payment for all legitimate conference expenses shall be made aiter 
presentation of receipts accunlulated for this purpose within a reasonable period of time. No 
payments shall be made for items or amounts which are illegal under State Law or 
Commissioner's Regulations. 
F. Whenever economically feasible and administratively possible, the school vehicle shall be made 
available for attending such conferences. ~eache r s  using their own vehicles shall be reimbursed 
at the rate established by the Board ofEducation forempl'oyees. but in  no event less than 20 cents 
per mile. 
G. Reports on attendance at conferences underwritten by the Board shall be filed with the 
Superintendent of Schools within one week after return from the conference. Copies of the 
minutes of meetings may be presented to the board in lieu of reports. 
H. The Board may approve modified schedules for filll-time professional staff members in order to 
facilitate attendance at college-accredited course. This modified schedule should not be 
construed as a reduction in classroom teaching time, but rather as a rescheduling of the use of 
unassigned time. 
ARTICLE 17 - ACADEMIC PREEDOM 
A. The Board and the Association recognize and respect the right of citizens to makesuggestions for 
the improvement of the public scliools, but nlaintain that 110 groulp can deny academic freedom 
to educators. 
B. The Board shall, to the fullest extent possible under the law, protect the teachers' right to 
academic freedom. 
ARTICLE 18 - PROTECTlON OF TEACHERS 
A. Complaints about teachers shall be handled as follows: 
1. A complaint regarding a teaclier shall be called to the teacher's attention as soon as 
possible. Complaints directed to Board members regarding a teacher shall be referred 
to the Supelin tenden t of Schools. 
2. If after such notification a conference with the conqllainant is called to pursue the 
matter, then the teacher shall be notified in writing as to what the complaint was. 
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3. A written statement of the results of this conference may, by agreement of the 
building principal and teacher, be prepared and signed by the building principal, the 
teacher and if possible, the person bringing the complaint. This statement shall be 
filed in the teacher's personnel folder and a copy filed in.the building principal's 
office. 
B. Teacher files: 
1 .  Material, excluding references and information obtained in the process of 
evaluating the teacher for employment, which is derogatory to a teacher's conduct, 
service, character or personality, shall not be placed in the files unless the teacher 
has had the opportunity to read the material. The teacher shall acknowledge that 
helshe has read the material. The teacher shall then affix hislher signature on 
the actual copy to be filed, with the understanding that helshe has read the 
material and does not necessarily indicate agreement with its contents. 
2. The teacher shall have the right to answer any material filed, and hislher answer 
shall be reviewed by the Superintendent of Schools and the appropriate building 
principal and attached to the file copy. 
3. Upon request by the teacher, helshe shall be given access to hislher file and may 
examine its contents in the presence of the Superintendent of Schools or his 
designee. In order to review a file, an appointment must be scheduled with the 
office ofthe superintendent minimum of three (3) school days prior to the 
requested review. 
This does not include the right to examine documents or information which by their 
legal or unique nature are specifically prohibited from such examination by the party 
concerned. The' latter designation would include material which is excluded i n  
paragraph 1. 
4. Upon written request by the teacher, helshe shall be furnished a reproduction of 
any material in hislher file with the exception of the material excluded in item 1 of 
this section or material that is illegal to reproduce. 
5. Teacher files shall be available for examination only by the teacher, the 
superintendent of Schools, building principal and members of the Board, unless 
otherwise specitied by law. 
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C. No teacher shall be reprimanded, discharged or otherwise disciplined unless the reasons are just, 
sufficient, and in compliance with New York State Law. 
D. Under normal conditioixi an adnlinistrator shall be available on the school premises at all times 
during which school is in session. On those occasions on which i t  is necessary, provisions shall 
be made either for someone to assume such authority or for contacting the appropriate 
administrator as needed. 
E. Under normal conditions a regular non-professional employee of the District shall be available i n  
the building office at all times during the day. When necessary, provisions shall be made either 
for someone to assume such responsibility or for contacting the proper employee as needed. 
F. Parent-teacher conferences shaH be scheduled by the teacher or at the request of the parent. The 
building principal and/or the guidance counselor may be present at the request of the teacher 
andlor the parent. 
ARTICLE 19 - STUDENT CONTROL 
A. The Board recognizes its responsibility to give all reasonable support and assistance to its teachers 
with respect to maintenance and control o f  good student behavior. Teachers recognize their 
responsibility to treat probleins of control and discipline in a professional manner. 
B. In response to the requirements of Project Schools Against Violence in Education (SAVE), 
Section 281 0 of Education Law, the Center Moriches School District has established a Students' 
Code of conduct. Inherent in the Code o f  Conduct is definition of terms, role of all parties, 
procedures, and a disciplinary structure explaining levels of infraction and recommended 
consequences. 
ARTICLE 20 - TEACHER FACILITIES 
A. The Board acknowledges its obligation to provide staff members with adequate space in each 
classroom in which instructional materials and supplies ma)[ safely be stored, a serviceable desk 
and chair in each classroom, and well-lighted, properly maintained, and clean rest rooins for male 
and female teachers in each school. 
B. Appropriately furnished faculty lounge and teachers' lunch room facilities are to be provided 
(refrigerator, sink, stove, cafeteria facilities). 
C. The Board recognizes the desirability of consulting the professional staffbefore completion of 
plans for new facilities. 
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D. Adequate portions of the parking lots shall be reserved and designated for teacher parking. 
E. Sufficient non-professional personnel shall be provided, and schedules for these personnel so 
arranged as to insure classrooms which are clean and in good repair. 
F. Routine maintenance schedules shall be arrived at in collsultation with the Association. 
Notification of such schedules as they are adopted shall be given to all staff members. 
G. Minor repairs and replacements shall be made as soon as possible upon request. Major repairs 
shall be undertaken as soon as it is practical and convenient to do so. Requests should be made 
on forms provided by the District and available in each of the building offices. 
H. Custodial personnel shall be available at all times of the school day to aid teachers and to take 
care of emergency situations. 
ARTICLE 21 - SICK LEAVE 
A. On September 1 of each year of the contract, teachers (excluding those subsequently appointed 
for which sick leave will be pro-rated) will be credited with thirteen (13) days sick leave per 
year, five (5) ofwhich may be used for illness in the immediate family. The total unused portion 
of sick-leave days shall be accumulated each year until a total of two hundred fifty (250) days has 
been reached. 
B. Teachers will be provided with a record of accumulated sick leave during the first week of school 
in September. 
C. Sick leave accumulated by regular employees hired for less than the full school year shall be 
prorated. 
D. The Board may require a doctor's certificate for any sick leave of three (3) or more consecutive 
days. Any absence of more than five (5) consecutive days shall require a doctor's certificate 
indicating the employee's ability to resume required tasks. 
E. Teachers who have accumulated a total o f  70 sick days as of June 30 of the previous year and 
who have used no more than two sick days during the current year may sell back up to one-halfof 
their unused sick days from the current year. Teachers may apply for payment at the rate of $60 
per day no later than June 30. Payment will be made by July 31. 
F. If a teacher has not utilized any sick days during the school calendar year, two (2) additional sick 
days shall be credited to the accrued sick-leave bank at the start of the following school year. 
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G. The parties agree that from the date of the Agreement teachers may contribute one sick day per 
year to establish a sick bank for teachers who have exhausted their sick leave due to catastrophic 
illness. The parties agree to muh~ally develop procedures and language related to administering 
this sick bank. In order for teachers to draw from the sick bank, teachers must have contributed 
one day each school year within the first thirty (30) days of that school year. 
ARTICLE 22 - PERSONAL AND BEREAVEMENT LEAVE 
A. Three (3) days ofpersonal leave shall be allowed each year. Personal leave shall refer to time off 
necessitated by circumstances in which the scheduling of the required business or attendance is 
not within the control of the teacher and cannot be planned or taken care of at any other time. 
Normally, personal leave shall not be taken just prior to or immediately following regularly 
scheduled vacation periods during the school year. Notification to use personal leave shall be 
made in advance by submitting to the Superintendent of Schools a signed statement indicating that 
the leave is being taken in accordance with the terms of the Agreement. Not more than ten (1 0%) 
percent of the teaching staff shall be granted personal leave at the same time. Forms to be used 
for applying for personal leave shall be devised in consultation with the Association. 
B. Any unused portion of personal leave days shall be added to the teachers' sick-leave accumulation 
pursuant to Article 22, Section A. 
C. Upon notitication to the immediate supervisor andlor the Superintendent of Schools, a teacher will 
be granted no more than three (3) consecutive calendar days' leave of absence with pay upon the 
death of the teacher's husband, wife, child, parent, parent-in-law, grandparent, grandparent-in- 
law, brother, brother-in-law, sister or sister-in-law. The superintendent of Schools shall extend 
the number of bereavement days throbgh the use of other fomls of accumulated leave time. 
ARTICLE 23 - ATTENDANCE BONUS 
Eligible teachers shall receive a cash bonus for attendance at the end of each scliool year, as follows: 
Number of Davs Absent Bonus 
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ARTICLE 24 - CHILD-CARE LEAVE 
A. Child-care leave, without pay, shall be granted ior not more than two(2)scbool years. The school 
year shall be defined as September through June. 
B. A teacher, when he/she is aware that he/she will require child-care leave, shall notify the 
Superintendent of Schools at least four (4) months prior to the start of such leave. 
C. Questions relating to how long aprospective mother may teach before the birth of her child shall 
be determined by the teacher with the advice ofher personal physician and the Superintendent of 
Schools. 
D. A teacher granted child-care leave during the scllool year may, at hidher discretion, elect to 
remain on such leave through and including the next school year in accordance with paragraph 1 
above, provided that he/she notifies the Superintendent of Schools no later than March 1 
preceding the beginning of the next school year. 
E. Teachers may elect to return from child care leave prior to the expiration of such leave provided 
that the return date shall coincide with the beginning of a semester. Teachers' election to return 
to work must be in  writing submitted to the superintendent at least four (4) inonths prior to the 
anticipated return date. 
F. It is the teacher's obligation to notify the Superintendent of Schools of hidher intention to 
elect such options as indicated in Section D above. Failure to notify the Superintendent of 
Schools shall be considered a voluntary resignation. 
G. In unusual and/or emergency cases, the Board may, at its discretion, waive all of the provisions 
with respect to child-care leave, provided the teacher notifies the Superintendent of Schools of 
hidher intent to return earlier than previously expected. and the reasons for the early return. 
ARTICLE 25 - SABBATICAL LEAVE 
A. Application for sabbatical leave shall be submitted to the Board prior to February 1 of the school 
year preceding the year in which the leave is to be in  effect. All tenured teachers shall be eligible 
for sabbatical leave. 
B. Each request fbr sabbatical leave shall be judged on its own merit. However, the maxiinum 
number of requests granted during any scl-1001 year shall be limited to two (2). Sabbatical leave 
may be granted for one (1) semester at full salary or two (2) semesters at half (%) salary. 
C. The only criteria tor selection shall be the potential value of the proposed sady  or activity to the 
teacher and the District. 
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D. Requests shall contain a clear statenlent of the study or activity for which the leave is being 
sought. This statement shall include specific details of the project or activity to which the leave 
time will be devoted. Employees on study-sabbatical leave shall study only at accredited 
institutions. 
E. The Board of Education may, at i ts discretion, grant to any tenured teacher a suinnler sabbatical. 
Coinpensation for the summer sabbatical shall be one-sixth (116) of the respective teacher's 
annual base salary. 
F. The Board shall notify applicants within thirty (30) days tollowing the tiling deadline of its 
decision concerning the leave. 
G. Whenever a request is denied, the Board shall supply a written statement of reasons tor the 
denial. 
H. Service credit for salary purposes shall accuinulate during the period of sabbatical leave, 
provided the teacher agrees to return for a two (2) year period. 
I. The Board agrees to reimburse staff members for any expense incurred as a resill t of compliance 
with a request of the Board during the period of sabbatical leave. 
J. A report of activities engaged .in during the sabbatical leave period shall be made to the 
Superintendent of Schools within one (1) month of return to regular employment. 
ARTICLE 26 - LEAVE OF ABSENCE 
The Board may grant leaves of absence without pay to teachers requesting them. The conditions of 
such leaves shall be determined by mutual agreement between the Board and the teacher. 
ARTICLE 27 - INSURANCE 
A. The Board of Education shall contribute 90% of the cost of pren~iu~ns for the NYS Empire Core 
Health Insurance Plan Plus Enhancements, and 90% of the cost of the Center Moriches District 
dental plan ($50 deductible with a family cap of $150), or Healthplex plan. The Board of 
Education may offer teachers as an option to the New York State Empire Plan, alternative health 
insurance programs, with 90% of the annual premium to be paid by the District. Prior to the 
implementation of this optional plan, the District shall consult with the Association and provide 
it with a conlplete explanation of the benefits prowded by the plan. It is iiilderstood that teachers 
are under no obligation to participate in the optional plan. Beginning in  Year 2 ot'this contract 
(school year 7101104-6130105) the District will provide tor each member of the Association a 
term life insurance policy in  the amount of thirty thousand ($30,000) dollars covering that 
nlember's life. Beginning in Year 2 of this contract (school year 7/01i04-6/30/05), the District 
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ARTICLE 27 - INSURANCE, continued 
will make available to each member of the Association an Eye Care Plan(vision insurance policy). 
the cost of which will be shared equally (50/50) by any member electing to be covered and by the 
District. 
B. The Board agrees to deduct from the salaries of its teachers premiums incurred by teachers due to 
participation in the insurance plans. Deductions shall be made in equal installments from 
designated pay periods set by the Board in consultatioil with the Association. 
C. 'During all leave periods for which the teacher receives pay, the Board will continue in force for 
such teacher when legally permissible the same insurance coverage as supplied and provided to 
teachers not on leave. 
D. A committee shall be formed consisting of an equal number of Board and Association members 
to explore the desirability of establishing a disability plan in the District. 
E. The District will provide payment of 50% of the employer share of the health insurance premium 
to any teacher who declines participation in the health insurance program. Such declination to be 
on an annual basis and such payment not to be considered as salary and to be made in a luinp sum 
payment before December 3 1 each year. 
F. The District agrees to maintain the flex benefit plan established for its employees on September 1 ,  
1996. 
G. In the event that at teacher is injured while participating in an activity directly related to hidher 
school employment, the teacher shall not be charged with any sick leave days for which there is 
Workers' Compensation reimbursement. 
ARTICLE 28 - INTENTIONALLY LEFT BLANK 
ARTICLE 29 - SALARY AND OTHER COMPENSATION 
A. Teacher salaries shall be paid in accordance with: 
1 .  Schedule "A," effective September 1,2003 prior year shall be increased by 2.5% 
2. Schedule '73," effective July 1 ,  2004 prior year shall be increased by 3.25% 
3. Schedule "C," effective July 1 ,2005 prior year shall be increased by 3.25% 
4. Schedule "D," effective July I ,  2006 prior year shall be increased by 3.5% 
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Upon the effective date of the collective bargaining agreement, all newly hired 11011- 
tenured teachers, current non-tenured teachers, or replacement leave teachers shall be 
paid at the rate as established by appropriate schedule as described i n  #1 through #4 
above. 
Salaries for registered nurses shall be at the rate as established in Appendix A. The 
District agrees to amend previous schedule to add an additional $2000 to each salary 
step for the academic year 2003-04. 
The District agrees to include a $1 000 stipend for staff members who have 
achieved aMasters Degree; this stipend will not be included on the salary 
schedule. Eligibility for this stipend shall be based upon teacher's status as of' 
September 1 and February 1 (prorated for year ) only. 
The District agrees to include a $1 000 Longevity salary stipend for staff members 
who are beyond the 17"' salary step; this stipend will not be included on the salary 
schedule. 
The District agrees to include a n  additional $500 Longevity salary stipend for staff 
members who are beyond the 2 1 " salary step; this stipend will not be included on 
the salary schedule. 
The District agrees to include an  additional $500 Longevity salary stipend for 
staff members who are beyond the 26th salarystep; this stipend will not be 
included on the salary schedule. 
The parties agree that effective in 2003-2004 Coluinn BA+15 will be eliminated 
except for those teachers previously on Column BA+ 1 5. . 
B. Teachers seeking to quality for higher salaries based upon additional preparation inustsubmit 
a written request by September 15 for the first semester, and by January 15 for the second 
semester. 
If confirmation by the accrediting school is delayed until later than the September 1 5 or January 
15 deadline, the teacher will be eligible for advancement on the salaly schedule upon receipt .of 
ofiicial confirmation from the college. Payments shall be retroactive to the date of' eligibility 
(September 1 or January 30 first following the actual completion of the courses i n  question). 
The following procedures must be followed: 
1 .  Lateral ~novement will be processed upon receipt of official transcripts. Student 
copies or grade reports are not acceptable. 
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2. No credit will be granted without prior approval of the Superin tendent of Schools for 
undergraduate courses taken after a Bachelor's degree has bee;l awarded. All 
undergraduate credits so approved shall be counted as "in-service" credits. 
3. All graduate credits submitted tor approval in the h4A+ categories must be co~lq~leted 
after the Master's Degree has been awarded. 
4. Course work with agrade of less than "C" will not be comidered for salary purposes. 
5.  Teachers shall submit for prior approval by the Superintendent a statement of any 
courses or program of study which will eventfully be submitted for salary pulyoses. 
Any course title which cannot be clearlyidentified in terms of course content shall be 
accompanied by the official course description prepared by the college or university. 
Approvals will be determined on the basis of relevancy to primary teaching 
assignments, degree requirements, areas of certification and value to the District. 
6. Teachers planning to pursue aprogram of study designed to result in certification in 
an area other than their current primary teaching assignment or area of certification 
must submit the proposed program in writing for prior approval by the 
Superintendent, if such program will eventually be submitted for salary purposes. 
Approval will be determined on the basis of relevancy to primary teaching 
assignment, degree requirements, areas ofcertification and value to the District. 
7.  Teachers have the option to appeal disapproval of course work to the Board of 
Education. Teachers should make their initial request tor course approval so that in 
the event of a disapproval, there will be sufficient time to make an appeal to the 
Board of Education prior to enrollil~ent. 
8. A maximum of nine (9) hours of salary credit shall be allotted for non-college 
accredited courses in movement to each salary level. Only if a maximum of nine (9) 
in-service credits are used, three (3) of these nine (9) must be directly related to the 
state standards and/or assessinents, increased graduation requirements, or grade 
level/subject matter as deteriiined by the Superintendent. A11 procedures outlined in 
this section (Article 29) must be followed. 
9. Staff members on coluinn D, E and F will be permitted to move horizontally to 
columns E, F and G by completing graduate and in-sewice credits as outlined above 
without attaining a Master's degree (i.e., coluinn E = BA+60: column F = BA+75; 
column G = RA+90). 
10. The parties are in agreement that beginning in  2003-04, a new coluini~, MA+75, will 
be created. Movement to the MA+60 or MA+75 col\~inn will require that at least six 
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ARTICLE 29 - S A L m Y  AND OTHER C OMPENSATJON, continued 
(6) of the maximum nine (9) in-service credits to be used in the move rnust be related 
to the state s tandardsJassessnlents, increased graduation requiremcn ts, or grade 
IevelJsubject area department as approved by the Superintendent. Movement to this 
column may also be attained by a teacher who is working on a new area of 
certification as per Article 29 (B)(6). 
C. Annual increases in salaryare not automatic. The Board of Education may withhold increases or 
hold any teacher at his or her present salaty within the provisions of New York State Law, the 
decisions of the Commissioner of Education, and the recommendations, rides and regulations of 
any other New York State administrative agencies. Recommendations will be made by appropriate 
supervisory and administrative personnel and a copy of each rewiwnendation shall be give11 to the 
Board and to the teacher involved. The Board shall make known its decision at least one month 
prior to the end of the school year. The Board shall provide for a hearing if requested and inform 
the teacher affected of the specific reasons for denial of a11 increase in salary. The teacher involved 
shall have the right to submit the matter to the Grievance Procedure provided for under Article 5. 
D. INTENTIONALLY LEFT BLANK 
E. TheBoard may hire new teachers to the District at any salary step commensurate with the proven 
or potential quality of the teacher, as well as experience and educational background, upon 
recoinmendation of the appropriate supervisory and adninistrative personnel. 
F. Extra-curricular salaries shall be paid in accordance with Schedule 'T" attached to and part of this 
Agreement. Coaching salaries shall be paid in accordance with Schedule "G." New clubs will be 
created upon the recolnrnendation of Principal in consultation with the Faculty and CMTA 
representative. In the event the Board ofEducation authorizes any new extra-curricular positions, 
the salary for such new positions shall be negotiated with the CMTA. 
G. Home-bound instn~ction teachers, curriculum writing, and Saturday and Sunmer School 
Supplemental Programs will be compensated at the rate of $40 per hour worked effective 
September I ,  2003. 
H. INTENTlONALLY LEFT BLANK. 
I. INTENTIONALLY LEFT BLANK 
.I. Teachers will return to the District all jury duty pay, less transportation, for each day of absence 
from their teaching duties. 
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ARTICLE 29 - SALARY AND OTHER COMPENSATION, continued 
K. Department chairpersons and elementary lead teachers shall be paid in accordance with Schedule 
"H. " 
L. Chaperons shall be paid as follows, provided prior authorization for such paid service has been 
received from the Superintendent of Schools: 
1 $40 per event effective September 1,2003 
2 Overnight chaperons to be paid $60 per day effective September 1,2003 
3 When chaperons do not return from a day field trip until after 5:30 pm, they shall be 
compensated at the rate of $9 per hour, to maximum of 5.5 hours. 
M. Coaches whose "team" season extends beyond their normal period because of play-offs shall 
receive additional compensation of $50 per day of practice dayjgame day. This paragraph shall 
apply to "team" play-offs only and shall not apply for increased time resulting from individual 
team member accomnplishments or con~petitions. Coaches who chaperone individual team 
member competitions shall be given chaperon pay as approved by the superintendent. 
N. Elementary School grade level "Lead Teachers" will be compensated at yearly rate as listed on 
"Schedule H." 
ARTICLE 30 - ADMINISTRATIVE ROUTINES 
Changes in existing administrative routines or operational rules which directly affect the functioning 
of teachers shall be developed in consultation with the facultycouncil. This provision shall not be 
subject to Stage Four of the grievance procedure under Article 5. 
ARTICLE 31 - ETHlCS 
The Association and the Board agree to adopt and follow the Joint Code of Ethics as promulgated 
and adopted by the New York State United Teachers and the New York State School Boards 
Association. 
ARTICLE 32 - MISCELLANEOUS AND GENERAL PROVISIONS 
A. This Agreement constih~tes Board and Association policy for the term of said Agreement, and 
the Board and Association agree to carly out the commitments contained herein and give them 
full force and effect as Policy. 
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ARTICLE 32 - MISCELLANEOUS AND GENERAL PROVISIONS, continued 
Copies of this Agreement shall be printed at Board expense and a copy given to every teacher 
now employed or hereafter employed b y  the Board. The Association shall receive twenty-five 
(25) copies of this Agreement for its files and to assist in  the implementation of the 
Agreement. 
If any provision of this Agreement or any application of this Agreement to any employee or 
group of employees shall be found contrary to law, then sucli provision or application shall 
be deemed invalid; but all other provisions or applications shall remain valid and continue in 
full force and effect for the life of the agreement. The invalidation of any section of the 
Agreement shall not invalidate the Agreement. 
The Board shall provide a written definition of the duties, responsibilities and authority 
delegated for any position held by a teacher and involving direct supelvision of and authority 
over any other member of the professional staff. 
Representatives of the Association shall have an opporhinity to present their views concerning 
the proposed instructional calendar for the coming year before it is adopted by the Board. 
The Association and Board shall provide the names of authorized representatives who shall 
be available over the sunmer and the Board agrees to have it representatives notifL and 
c.onsult with them whenever items covered by this Agreement shall arise over the sunmler. 
Copies of all fornxs normally utilized b y  teachers shall be available in the building offices. 
Required annual physical examinations o f  teachels may be performed i n  scl~ool by the school 
physician upon request of the individual teacher. Arrangements shall be made by the teacher 
through the District Ofice. 
Required annual pkpical exaninations of students shall be carried out with a minimum of 
disturbance to the normal school program. Priority scheduling of such examinations shall be 
established during the students' free periods or as a part of the physical education program. 
It is agreed by and between the parties that any provision of this Agreement requiring 
legislative action to permit its in~plernentation by amendment of law or by providing the 
additional funds therefore, shall not become effective until the appropriate legislative body has 
given approval. 
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ARTICLE 33 - RETIREMENT INCENTIVE PLAN 
The parties agree to a retirement incentive program. Teachers are entitled to the retirement incentive 
as specified in this article if they retire when first eligible withoutpenalty. Penaltyshall be detined as 
a lowering of pension benefit because the teacher did not meet the inininlum requirement establislled 
by their tier in the retirement system. 
Additionally, teachers who opt to retire early and are at least 55 years of age with a minimuin of 15 
years of service credit on the salary schedule shall also be entitled to the retirenlent incentive; e.g a 
Tier I1 teacher who has 20 years of service credit but is only 59 years of age. 
The District will pay 90% of the premiums for health insurance during retirement for those teachers 
who are eligible for the incentive. The District and the retiree shall enter into an individual contract 
regarding the 90% health insurance payments to be made by the District for the duration of hidher 
lifetime. Such provision shall cease upon the demise of the former employee. 
The parties agree on the notification schedule as follows: 
1 By April 1 ,  2004, for retirement to become effective July 1 ,  2004 
2 By November 1,2004, for retirement to become effective February 1, 2005 
3 By April 1, 2005, for retirement to be effective July 1,2005 
4 By November 1,2005, for retirement to be effective February 1, 2006 
5 By April 1, 2006, for retirement to be ef'fective July 1,2006 
6 By November 1,2006, for retirement to be effective February I ,  2007 
7 By April 1, 2007, for retirement to be effective July 1,2007 
The parties agree that teachers who have opted not to accept this retirement incentive program when 
first eligible, will not thereafter be eligible for the incentive program as specified in this Agreement. 
ARTICLE 34 - SEVERENCE PAY 
Teachers who opt to retire, are at least 55 years of age, with a ininimiin~ of 15 years ofservice on the 
salary schedule, shall be entitled to be compensated for one-half of their accumulated sick time up to 
a total of one hi~ndred (1 00) days coitipeilsatioil based ilpon their salary rate at the time of retirement. 
The parties agree that the additional compensation shall be made in one lump sum upoil retirement. 
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ARTICLE 35 - DURATION OF AGREEMENT 
This Agreement shall be effective as of September 1,2003, and shall continue in effect through June 
30,2007. 
ASSOCIATION BOARD 
REGISTERED NURSES 
1 SALARIES AND BENEFITS FOR FULL-TIME EMPLOYEES SHALL BE .4S STATED BEIDW. 
BENEFITS FOR REGULAR PART-TIME EMPLOYMENT SHALL BE PRO-RATED. 
A. SALARY - FULL-TIME EMPLOYEES 
EFFECTIVE 1 EFFECTIVE I EFFECTIVE 1 EFFECTIVE 1 
0910 1/03 
2.50% 
START $32,761 
YEARS 2-5 $34.297 
YEARS 18+ $4 1.246 1 $42.586 1 $43.971 1 $45.510 1 
YEARS 6-9 $35,909 
YEARS 10-13 $37,602 
YEARS 14-17 $39.379 
B. BENEFITS 
1 SICK LEAVE 
07/01 104 
3.25% 
$33,826 
$35.41 1 
15 DAYS PER YEAR 
$37,07 6 
$38,824 
$40.659 
2 PERSONAL LEAVE 3 DAYS PER YEAR 
07/01/05 
3.25% 
$34,925 
$36.562 
3 BEREAVEMENT LEAVE 
07/01/06 
3.50% 
$36,148 
$37.842 
$3 8,28 1 
$40,086 
$41.981 
4 HEALTH & DENTAL INSURANCE 
$39,621 
$4 1,489 
$43,450 
5 RETIREMENT 
3 DAYS FORMEhtBERS OF IMMEDIATE FAMlLY, 
AS DEFWED JN ARTICLE 22. 
AS PROVIDED FOR TEACHlNG STAFF ON A 
SIMILAR BASIS 
BEGLNMNG IN2000-2001, THE RETTREMENT 
INCENTIVE PROVISION AS PER ARTICLE 33 OF 
THE AGREEMENT WLLL BE AVAILABLE TO THE 
RECiISTERED NURSES 
6 BEGINNPJG ON 2003-04, THE SEVERENCE PAY PROVISION PROVIDED FOR IN 
ARTICLE 34 SHALL APPLY. 
C .  THE BOARD AGREES TO HIRE A NURSES AIDE. 
THIS APPENDIX REPRESENTS THE TOTAL TERMS AND CONDITIONS OF EMPLOYMENT 
FOR REGISTERED NURSES. 
IF ANY OF THESE TERMS A N D  CONDITIONS ARE ALLEGEDLY VIOLATED, THE NURSES 
MAY USE THE GRIEVANCE PROCEDURE OUTLINED IN ARTICLE 5 .  
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APPENDIX B 
AGrnEMENT 
This is an agreement by and between the Center Moriches Urliorl Free School District and 
-, a tenured teaches. 
In consideration of the services rendered by as a teacher for the past 
years and upon the event of retirement, the Center Moriches Union Free School District 
hereby agrees to pay no less than 90% of the premiums for the health benefit plan (family or 
individual) in effect at the retirement of for the remainder of 's 1 i fe pu rs uan t 
to the existing Collective Bargaining Agreement. 
It is understood by the parties that the term "health benefits" is intended to mean: 
The same level of health benefits in effect for employees who are activelyemployed by the 
District pursuant to the applicable Collective Basgaining Agreement. It is understood that the level 
and extent of such coverage will change as changes are made in each succeeding Collective 
Bargaining Agreement, if any. 
The School District specifically recognizes that has relied upon the promise 
contained herein by the School District to pay the aforesaid benefit costs for the lifetime of 
E nlployee Date 
Superintendent of Schools Date 
SCHEDULE A 
2 S O  % 
EPFECTIVE SEPTEMBER 1,2003 
SCHEDULE B 
3.2S0h 
EFFECTIVE JULY 1,2004 
SCHEDULE C 
3.25% 
EFFECTIVE JULY 1,2005 
SCHEDULE D 
3.50% 
EFFECTIVE JULY 1,2006 
SCHEDULE E 
lNTENTIONALLY LEFT BLANK 
'I- 
CTIVITY TREASURER 3,5371 $3.6 
I 
DECA CLUB L ,7hS $1.8 
SENIOR CLASS 1,768 $I,X 
STUDENT COUNCIL - HS 1,768 $ I,X 
NEWSPAPER 1,574 $ 1.0 
DIRECTOR (HS MUSICAL) 1,574 $ l,6 
ACADEMIC TEAM COORDINATOR 1,574 $1,6 
MUSIC - ELEMENTAKY 1,574 S 1,6 
JUNIOR CLASS 1,574 $1.6 
VOCAL COACH ACCOMPANIST (HS MUSICAL) 1,574 $ l,h 
COMPUTER CLUB 1,326 $1.3: 
KEYHOLE MAGAZINE 1,326 $1,3! 
MUSIC-HS INSTRUMENTAL 1,326 f 1.3: 
MUSIC-JH HIGH INSTRUMENTAL 1,326 $1.3: 
MUSIC JRISR VOCAL 1,326 $1.3: 
MUSIC ELEM. INSTRUMENTAL 1,326 $ 1.3: 
SCHOOL STORE HS 1,326 $1,3! 
STAGE BAND 1,326 $1.35 
STUDENT COUNCIL - ELEM. 1,326 $l,35 
STUDENT COUNCIL -.R. HIGH 1,326 $1,35 
SIXTH GRADE CLASS ADVISOR 1,326 $1.35 
WEIGHT TRAINING CLASS 1,326 $1,35 
MOOT COURT 1,326 $1,35 
FRESHMAN CLASS 1,326 $1.35 
SOPHOMORE CLASS 1,326 $1.35 
YEARBOOK FINANCIAL 1,326 $1.35 
- ART CLUB - ELEM. 
CHOREOGRAPHER-HS MUSICAL 
ELEMENTARY CLASSBOOK 
FROST VALLEY ADVISOR 
INTERACT CLUB 
SADD 
SAFETY PATROL , 
ACADEMIC TEAM COACH 1 
ACADEMIC TEAM COACH n 
TECHNOLOGY COACH 
CHESS CLIJB 
AFRO-AMERICAN CLUB 
ART CLUB HS 
DRAMA CLUB 
ECOLOGY CLUB-ELEh4ENTAKY 
ENVIRONMENTAL CLUB - HS 
FRENCH CLUB 
HOME EC CLUB 
HONOR SOCIETY -HS 
]HONOR SOCIETY - 
SPANISWLATIN -AbIERICAN CLUB 83 6 
PHOTOGRAPHY CLUB 83 6 bS57 
STEP DANCE X3h SM57 
.IH MENTATHALON - THINKING CAP Cl.UB 83 (1 $857 
MIJSICAL BUSINESS MANAGER X3 6 $857 
ASSISTANT DIRECTOR (HS MIJSIC'AL.) 83 6 $857 
42 
$l.4( 
$1,4C 
$1,4C 
$1,40 
51.40 
$1,40 
$1,40 
$1,40 
$1,40 
$1,40 
$1.40 
61,40 
$1,40 
$1,14 
$],I4 
$1,14 
$1,14: 
$1,14: 
$1,141 
$1.14 
$1,14C 
$1,14! 
$1,143 
$ 1,143 
$X85 
$885 
SXXS 
$885 
6885 
SX85 
SUX5 
$XX5 
SCHEDULE G 
ACTIVITY 
SOCCER 
VARSITY 
JUNIOR VARSITY 
JUNIOR HIGH 
VOLLEYBALL 
VARSITY 
JUNIOR VARSITY 
JUNIOR HIGH 
TRACK 
CROSS COUNTRY 
WINTER TRACK 
SPRING TRACK 
BASKETBALL 
VA RS 1TY 
JUNIOR VARSITY 
JUNIOR HIGH 
WRESTLING 
VA RS ITY 
JUNIOR VARSITY 
JUNIOR HIGH 
BASEBALLISOFTBALL 
VARSITY 
JUNIOR VARSITY 
JUNIOR HIGH 
GOLF 
VARSITY 
JUNIOR VARSITY 
CHEERLEADING 
WINTER 
INTRAMURALS 
HOURLY RATE 
PAYMENT FOR .5lNIOR VARSITY SPORTS IS BASED O N  XO%, O F  VARSITY STIPEND 
PAYMENT FOR .ILJNIOR HIGH SPORTS IS BASED O N  50% OF VARSITY S'I'IPEND 
PAYMENT FOR TRACK IS BASED O N  90'!4, OF SOCCER STIPEND 
SCHEDULE H 
09/01/03 
MAJOR DEPARTMENIS 2.50% 
ENGLISH 
GUIDANCE 
LANGUAGE 
MATHEMATICS 
MUSIC 
CER TZFLED CHAIRPERSONS $2;420 
WCERTIFLED CHAIRPERSONS $2,074 
SCIENCE- HS 
SPECIAL ED - ELEM. 
SPECIAL ED - HS 
SOCIAL STUDIES 
07/01 104 
3.25'% 
$2,499 
$2.1 41 
07/01/05 
3.25% 
ART HOME & CAREERS 
BUSINESS TECHNOLOGY 
ELEMENTARY GRADE LEVEL TEACHERS 
07/01 106 
3.50% 
$2.580 
$2,21 1 
07/01/06 
3.50% 
IN ADDITION TO ABOVE STIPENDS, ALL DEPARTMENT CHAIRPERSONS (EXCLUDING 
ELEMENTARY GRADE LEVEL TEACHERS) WILL BE COMPENSATED AN ADDITIONAL ONE 
HUNDRED ($100) DOLLARS PER TEACHER SUPERVISED. 
$2,670 
$2,288 
07/01/05 
3.25% 
09/01/03 
MINOR DEPARTMENTS 2.50% 
C E R T W D  CHAiRPERSONS $1,612 
W C E R  TIFIE D CHALRPERSONS $1,267 
DEPARTMENT CHAIRPERSONS RESPONSIBILITIES INCLUDE BUT ARE NOT LIMITED TO: 
A. K-12 SUBJECT COORDINATION AND IMPLEMENTATION 
B. EVENING AND AFTER-SCHOOL MEETINGS, AS NECESSARY 
C. TWO DAYS PRE-SCHOOL YEAR AND THREE DAYS POFT-SCHOOL YEAR UP TO .[I!NE 30TH 
FOR ADMINISTRATIVE TASKS, MEETINGS, ETC. 
07/01 104 
3.25% 
$1,719 
$1,351 
$1,665 
$1,308 
$1,779 
$1,398 
